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2022 was a landmark year for us in terms of
delivering on our promise to foster a more
inclusive culture and build a more diverse
workforce. All of our senior management
completed D&l training; we hosted Ashanti
and Danielle - our first intake from the
#10000BlackInterns programme; Stephen
Frost, former Head of D&l for the 2012 London
Olympics and Paralympics spoke to the business
about the case for Inclusion; and - for the first
time ever - we changed our policy so that 50%
of our graduate recruits are now selected from
anon-property background.

Interview with Harveet Thethy who joined
SEGROin 2022 as a non-cognate graduate:
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recruitment process for SEGRO. | read the job
description and | was instantly fascinated and
wanted to know more about the company and
the industry. After going through all the stages
and understanding the job role, | felt th
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Why did you choose real estate and,
specifically SEGRO?
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