
Enabling extraordinary things:
Nurturing talent

2022 was a landmark year for us in terms of 
delivering on our promise to foster a more 
inclusive culture and build a more diverse 
workforce. All of our senior management 
completed D&I training; we hosted Ashanti 
and Danielle – our first intake from the 
#10000BlackInterns programme; Stephen 
Frost, former Head of D&I for the 2012 London 
Olympics and Paralympics spoke to the business 
about the case for Inclusion; and – for the first 
time ever – we changed our policy so that 50% 
of our graduate recruits are now selected from 
a non-property background.

Interview with Harveet Thethy who joined 
SEGRO in 2022 as a non-cognate graduate:
 
You studied economics at university, so how 
did you end up at SEGRO?
Initially when I was searching for graduate jobs, 
I was mostly on the lookout for consulting roles, 
but finding a job in real estate was always in the 
back of my mind. However, when attending 
career events on campus there were no 
companies that represented the property sector, 
which led me to apply to the ‘typical’ roles that 
Economics students usually apply for, such as 
finance and consulting. I then received an email 
from Sanctuary Graduates who assisted with the 

recruitment process for SEGRO. I read the job 
description and I was instantly fascinated and 
wanted to know more about the company and 
the industry. After going through all the stages 
and understanding the job role, I felt that the grad 
scheme would be a good opportunity for me to 
learn more about the industrial logistics sector, 
and how SEGRO develop innovative spaces for 
their customers. So far, I have been able to apply 
my Economics knowledge by understanding the 
current climate, such as the supply and demand 
imbalance in the sector, and how this has an 
impact on our rental growth.
 
Why did you choose real estate and, 
specifically SEGRO?
I chose to go into real estate as I thought it would 
be a great way to kickstart my career and get out 
of my comfort zone by learning about a field that 
I had limited knowledge on. When researching 
SEGRO, I found that it was a company that is 
always striving to nurture talent and invest in 
young people. Therefore, I knew that the 
company would provide me with the best 
learning experience, especially having not come 
from a property background. The graduate 
scheme is also very structured, enabling me to 
rotate in asset management and development. 

This will allow me to gain the relevant 
competencies for my APC (Assessment of 
Professional Competence). Additionally, 
SEGRO is a leading company in the industrial 
logistics sector so it’s a great way to learn from 
the professionals and get stuck into different 
projects. From the few months that I have been 
at SEGRO, I have already been given lots of 
responsibility, such as asset managing my own 
estate. This has been a great way for me to 
develop my skills and understand the leasing 
process. The company culture at SEGRO also 
appealed to me, especially the fact that anyone 
can get involved in charity and fundraising 
events, such as the Day of Giving.

Would you recommend a career in real 
estate to other “non-cogs”?
I would definitely recommend a career in real 
estate to those that did not study a property 
related degree, especially at SEGRO. This is due 
to the endless opportunities and projects that 
you can get stuck into. I have to say it was 
daunting at the start but the culture at SEGRO 
has made me feel comfortable enough to ask 
any questions if I am unsure about anything. 
The company is a place to grow and is a 
constant learning environment, so there will 
always be something to get involved in and gain 
practical experience in. I am also studying a 
Masters in Real Estate alongside my job, which 
has helped me to apply my knowledge to my 
day to day tasks. Hence, I don’t feel that I am in 
the dark about anything as the Masters goes 
through all the basics, building the foundations 
of how the property sector works. Furthermore, 
I think real estate is a really interesting sector to 
get into especially with the current issues we 
are facing in the economy. So, it is intriguing to 
see, first-hand, the influx of demand we receive 
to occupy units, despite the constrain in supply. 
Therefore, I would recommend a career in real 
estate to anyone as you are constantly adapting 
to the market and learning.
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